
As  for  recru i tment  in  Denmark ,  conscr ip t ion
i s  cons t i tu t iona l  and  prov ided  by  Dan i sh  l aw .
P l ans  were  announced  to  imp lement  f ema le
conscr ip t ion  f rom 2026 .  There  i s  a  two- fo ld
ra t iona l e  for  conscr ip t ion :  equa l  r i gh t s  and
ob l i ga t i ons  and  the  c rea t ion  o f  a  modern
mi l i t a ry  in s t i tu t ion  tha t  r e f l ec t s  soc i e t a l
v a lue s .  In i t i a t i ve s  to  increa se  recru i tment  and
genera te  in t e re s t  i nc lude  inc lu s i ve  l anguage ,
su i t ab l e  equ ipment  and  un i forms  and  t a i l o red
exerc i s e  and  t r a in ing  programs  for  men  and
women .  

Deterrence and Defence (DDA) is one of the Alliance’s core tasks. In the 2022 Strategic
Concept, NATO committed to an integrated and coherent approach to building national and
Alliance-wide resilience against military and non-military threats and challenges to our
security. Integrating the WPS and the gender perspective in DDA enhances NATO’s ability to
understand conflicts and operational environments, identify risks and advance gender-
tailored solutions. By so doing, the Alliance is also capable of preventing and responding to
threats that impact disproportionally women and girls. 

What is it?

NATO needs to be capable of responding to any threat, in
order to be fully credible in its deterrence and defence.
Integrating the gender perspective is fundamental in threat
assessment and risk mitigation for the Alliance as it allows
for the full understanding of the security environment and
the changing nature of conflicts, its risks and its
disproportionate impact on women and girls. Considering
the gender perspective makes sure NATO’s deterrence and
defence is comprehensive. 
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So what for NATO?
Applying a gender lens to threat assessment reduces
cognitive bias and helps building a more accurate picture of
the security environment. Further, the analysis of sex-age-
disaggregated data can teach valuable lessons to the Alliance
in order to develop tailored mitigation strategies in advance.
NATO should also consider gender equality as a pillar
within its force composition to build diversity of skillsets
and mindsets. The Alliance shall also consider the
integration of the gender perspective in strategic
communication to reach the right audience in its DDA
efforts and enhance the Alliance’s resilience. 

Ignoring the effective implementation of the WPS
Agenda and the gender perspective would mean losing a
key element to the enhancement of the Alliance’s global
awareness capacity to deter, defend, contest and deny
across all domains and directions. Internally, gender
equality is included among the critical enablers in the
NATO Warfighting Capstone Concept. Allies must
consider the delivery of the “right people with the right
skills” in their recruitment, training, promotion and
retention system. NATO and Allies shall take advantage
of both gender and diversity as force multipliers to cope
with the speed, complexity and data-centric technology
of the future security environment. 
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