
  

as we near the end of 2009 it is worth reflecting on our achievements this year 
and what challenges lie ahead. the past twelve months have been a busy time for 
the Headquarters. We have successfully deployed a large contingent to HQ ISaF in 
Kabul to support operations in afghanistan. this was a testing and demanding de-
ployment at a pivotal moment in the campaign to deliver stability to this troubled 
country. those who deployed can be rightly proud of their contribution. We have 
also embarked on an ambitious exercises and training schedule, aimed at develop-
ing our skills in the contemporary operating environment. at the same time we are 
about to embark on major structural changes within the Headquarters. So it has 
been a challenging year, but one that we have met head on and engaged with in a 
creative and professional manner. May I therefore congratulate all the personnel within, and in sup-
port of the Headquarters on their professionalism and dedication in the last year; because of you our 
reputation across natO remains second to none.

Looking ahead, it will be clear to you all that we live in uncertain and perplexing times. recent and 
ongoing events in afghanistan and Pakistan will continue to test us both politically and militarily. 
Indeed wider issues such as the global fiscal crisis, extremism, climate change and nuclear prolifera-
tion will also no doubt impact on our lives and test our resolve. With this in mind our prospective in-
volvement in the nrF late next year will serve to focus our thinking and demand innovative solutions 
across a broad range of security issues. careful transformation to meet these challenges in both the 
soft and hard domain are an essential feature of success in the ambiguous security environment of the 
future. I am therefore certain we will have ample opportunity to demonstrate our hard won prowess 
and capability as a force for good. I am also confident that each and every member of this Headquarters 
will rise to the challenges ahead and continue to demonstrate the qualities that make this headquar-
ters what it is, professional, dynamic, multi national and multi cultural. I am certainly proud to serve 
within it. and I am most grateful to you and your families for the support they give us.

 this magazine is a testimony to the efforts and professionalism of our personnel, the heart of any 
headquarters. It serves to demonstrate what we do and the professionalism with which we operate. It 
also recognises and celebrates the diversity of the fifteen contributing nations, their history and their 
culture. I commend it to you and wish you all a happy and peaceful christmas.
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