
Question: 
1. Does your nation have any laws/regulations to guarantee that if a female/male 
soldier/officer comes back from a maternity/paternity leave that he/she can fill in the same 
post she/he had covered before taking maternity/paternity leave?  
2. If yes, how many months do you guarantee that her/his post is not vacant? 
Answer: .... months (months counted from the first day she/he took the maternity/paternity 
leave)  
 
Answers: 
 
Canada:  
1.   Maternity and Parental leave policies for the Canadian Forces are described in the following 
websites. 
 
http://admfincs.mil.ca/admfincs/subjects/daod/5001/2_e.asp
http://admfincs.mil.ca/qr_o/vol1/ch016_e.asp#16.26
 
2.   Answers to you specific questions are as follows: 
Question 1.  Yes, a women proceeding on Maternity Leave and a woman or man proceeding on 
Parental leave normally come back and fill in the same post she/he covered before taking 
maternity/paternity leave. The only exception would be if a new assignment had already been 
scheduled to occur.  
 
Question 2.  Up to 17 weeks (at 93% pay) are allocated for Maternity Leave followed by up to 35 
weeks for Parental leave which can be taken by the mother, the father (if also military) or some 
combination thereof.  The service member's salary is partially paid through federal government 
employment insurance and partially paid by the military to bring the total up to 93% of the 
individual's regular salary. 
 
The period of parental leave shall be taken within 52 weeks of the day on which the child of the 
officer or non-commissioned member is born or the day on which the member first became 
entitled to parental leave. 
 
Parental leave is also permitted when adopting a child. This benefit permits up to 37 weeks to be 
taken, however, this time can be shared between the parents- for example, the Mother can take 
20 wks, Father can take 17 weeks. 
 
Denmark: 
1. No 
 
Germay: 
Question 1: yes 
 
Question 2: 6 months 
 
Greece: 
We don’t   have any law/regulations to guarantee that a female soldier/officer comes back and fill 
in the same post she covered before taking maternity leave The assignment to the same post is 
not excluded but it is not  obligatory. 
 
Hungarie: 
1. Yes, it is regulated in the Service Law and in the Labor Law, too. 
2. a 168-day maternity leave is guaranteed, after that it is possible to take a so called child care 
leave up to 3 years. Her/his is post can not be vacant during all this time.   

http://admfincs.mil.ca/admfincs/subjects/daod/5001/2_e.asp
http://admfincs.mil.ca/qr_o/vol1/ch016_e.asp#16.26


3. This regaulation came into force in 2004 we still don't have any experience in reality. The 
return of the employee may cause a problem in case she/he can not complete the heath or 
physical requirements of her/his previous post.   
  
Latvia: 
1. We have regulations that guarantee that a female/male soldier/officer comes back and fill in the 
same post she/he covered before taking maternity/paternity leave. 
2. Maternity leave can long till child gets 1,5 years (18 month) old. Parent can stop maternity 
leave whenever she/he wants. She/he have to write report with request to stop leave one month 
before she/he wants to start work. 
 
Lithuania:  
In the Lithuanian Armed Forces we don't have an official regulation which would guarantee a 
soldier to be back to her/his post/job after maternity leave. Usually it is a matter of unofficial 
agreement  between the solder and her/his unit authorities, about the time when the post would 
be kept for her/him. According to the regulations, the solder should be transferred to an active 
reserve and when she/he is back an equivalent job should be offered, but it can be any unit or 
town. 
 
Luxembourg: 
LU Army's policy concerning this issue.  
By application of the national law regarding the leave of all government officials, the only 
obligation of the employer is to keep the vacancy open and not the function or post.  
So, it is the commanders decision whether or not the emptied function is filled in by someone else 
or not. It is evident that a key position can't be left unoccupied for 
month and month. After the return of the implied person (who was on parental leave) it is up to 
the Commander to decide if this person will have here prior appointment back. 
 
The Netherlands:  
1. YES 
2. All months of m(p)aternity leave 
3. In the Netherlands taking m(p)aternity leave is a right up till the age of 8 of the child. The 
regulation is that the m(p)aternity leave will be taken in harmony with the chief. During the 
maternity leave, the person is still officially on the job, so every guarantee on that. We have 
several forms of taking the m(p)aternity leave. You can do this all at once (then it is 3 month for a 
fulltime job of 38 hour) or for example one day a week (then a bit longer than one year). Anything 
in between is possible in harmony with the chief.  
 
Norway: 
Question 1: Yes 
Question 2: You are guaranteed the same post after the official maternity/paternity leave is finish. 
Norway have 43 weeks (100%salary), male have to take 5 of these weeks, female have to take 9, 
the rest (29) they can share. Or you can do the leave with 80% salary in 53 weeks, still 
quaranteed the post. After this you can have leave with no salary for until 3 years, quaranteed the 
job back, but not the same post. 
  
 
Romania: 
1. For the first question the answer is yes. 
2.For the second question: 84 days before birth and 42 days after - the last one are mandatory. 
By own choice - holiday until the child gets 2 years (3 years in the case of disabled child) - either 
mother or father - this holiday right applies for the whole period or just for a part of this 2/3 years 
period.  
During these 2 (3) years he/she will get a standard amount of money (provisioned at national 
level) whether he/ she is officer, NCO or civil person. When coming back  he/she will fill in the 



same position or a similar one (the final case - if the position/unit is not available, he/she will 
benefit from social assistance measures). 
  
Slovakia:  
According to our regulation the answer to your first question is "yes", and to the second one is 
"during maternity leave (28 weeks for married and 36 weeks for single-parent family) " 
 
Spain:  
Accorging with the Spanish regulation the answer to your first question is yes, and to the second 
is during the maternity leave, (16 weeks). 
 
United Kingdom:  
The UK military regulations  for Army, Navy & Air Force regarding maternity leave state: 
  
"If a Servicewoman opts to return to duty immediately after OML (Ordinary Maternity Leave - 26 
weeks) then every effort will be made to return her to her old post (if she so wishes) provided that 
in so doing, her erturn does not have an adverse and disproportionate impact on normal posting 
practices or operational effectiveness.  If, for Service reasons, and against her wishes, a 
Servicewoman cannot return to her previous post, the advice of specialist staffs in the relevant 
personnel management authority should be sought."
  
If a Servicewoman chooses to take Additional Maternity Leave (up to an additional 26 weeks on 
top of OML) "the Services will endeavor to meet the Servicewoman's geographical and posting 
preferences in accordance with normal Service arrangements."
  
In the case of paternity leave, this is currently only 10 working days and as such isn't relevant to 
your question. 
  
These regulations are dated 23 July 2004 and due for revision this year but the information 
above will not change. 
 
United States:  
Each Service's policies differ to varying degrees based on the unique nature of their mission, so I 
have annotated specific differences under each question.  

1. U.S. Army:  The assignment of pregnant soldiers is an on-going personnel management 
obligation which is considered the same as any other temporarily disabling physically restricting 
condition.  Pregnant soldiers continue to perform duties of their assigned position during the 
prenatal period, limited by a temporary physical profile written by the attending physician in 
coordination with the unit commander.  The US Army does not have laws that guarantee that a 
Soldier who takes maternity leave will return to the same job; however, it is common practice to 
return to the position that you currently hold. 

U.S. Navy:  Most pregnant Sailors assigned to shore commands return to their same commands 
and positions upon return from 42 days convalescent leave. Few restrictions are required in an 
uncomplicated pregnancy of a physically fit Navy servicewoman working in a safe environment.  
For pregnant Sailors assigned to a ship, if the Sailor has more than 6 months remaining on sea 
duty, they will retain their billet onboard the sea going unit.  If the Sailor is within the six-month 
window of completing their sea duty tour, the Sailor will often be transferred to a shore billet, and 
a replacement will be sent to the operational unit as soon as one can be identified. However, 
occasionally, a pregnant Sailor who holds specific skills or fills critical manning requirements due 
to previous training/experience, will be replaced even if they are not inside the 6 month window.  
In such cases, Navy's personnel command works with both the pregnant Sailor and her 
replacement to determine whether the replacement will be permanent, and the pregnant Sailor is 



assigned to a new operational unit once she returns from convalescent leave, or whether the 
pregnant Sailor will return to her original assignment.  

U.S. Air Force:  When a pregnant Active Duty female gives birth, the USAF authorizes 
convalescent leave (normally 42 days) for the purpose of child birth recovery.  The USAF does 
not have a specific maternity/paternity leave policy; however, once a female is released from 
convalescent leave, they return to perform their normal duties at the same duty location (unless 
competent medical authority deems otherwise). 

U.S. Marine Corps:  Female Marines are authorized 42 days of convalescent leave following 
delivery.  As a rule, they are not transferred from their unit during the course of their pregnancy, 
so they are basically guaranteed to return to their same duty assignment.  

U.S. Coast Guard: The USCG's policy on post-partum leave allows 42 days convalescent leave 
to the mother following pregnancy.  The father is authorized 5 days of administrative leave 
following the birth or adoption of a child.  (Note: Adoptive mothers are also allowed 5 days of 
administrative leave.)  Due to the relatively short duration of post-partum convalescent leave, 
women typically return to the same position held prior to delivery.  Any leave beyond the 42 days 
of medically approved leave is an issue for each individual command to evaluate and grant or 
deny based on specific circumstances.  

2.  None of the Services guarantee that her/his post is not vacant for a specific length of time. 

3. Other important information to this issue:  
U.S. Army:  Army policies with respect to pregnancy are general in nature, reflect DoD guidance, 
and are designed to protect both the rights of women soldiers and the efficacy of the 
organization.  Army regulation states the separation policy for pregnant soldiers is strictly 
voluntary (unless discovered while in basic training then the separation is involuntary).  Once 
pregnant, Soldiers may choose to remain in the Army or separate.  Officers may choose to 
remain in the Service or request release from active duty, unless they are under obligation to the 
Army due to education or incentive pay.  Soldiers may request ordinary, advance, or excess 
leave in order to return home or to another appropriate place for the birth, or to receive other 
maternity care. Leave is at the discretion of the command. T he Army allows a female Soldier to 
take 6-8 weeks of post partum maternity leave.  In addition, the Soldier is not available for 
deployment for four months following the delivery date for parenthood.  The post-partum soldier 
would also be exempt from taking the Physical Fitness Test for 180 days following the termination 
of pregnancy.  

U.S. Navy:  Pregnant servicewomen may normally remain onboard ships up to the 20th week of 
pregnancy if the time for medical evacuation of the member to a treatment facility capable of 
evaluating and stabilizing pregnancy complications or emergencies is less than 6 hours.  The 6-
hour rule is not intended to allow pregnant women to operate routinely at sea, but rather to 
provide the Commanding Officer flexibility during short underway periods (i.e., local operations) 
such as changes to ship's berth, ammunition anchorages, and transits to and from local 
shipyards.  Pregnant Sailors will not be assigned to units that are deploying during the period 
from the 20th week of pregnancy through 4 months after the servicewoman's expected delivery 
date.  For women in naval aviation, pregnancy is considered disqualifying for designated flight 
status personnel.  No solo flight or ejection seat flight will be considered for waiver.  After 
confirmation of pregnancy, a pregnant servicewoman shall be exempt from the physical 
readiness program during pregnancy and for 6 months following delivery.  All transfer (permanent 
change of station) and temporary additional duty assignments are deferred up to a period of 12 
months following delivery unless the servicewoman volunteers for an earlier rotation, in which 
case a waiver is required.  Separation due to pregnancy will not normally be approved.  In those 
cases where extenuating circumstances exist, requests for separation can be submitted prior to 
the 20th week of pregnancy to allow for appropriate separation dates.  The Navy does not 



currently have a paternity leave policy, although Commanding Officers are encouraged to grant 
leave as operationally feasible following the birth of a child. 

U.S. Coast Guard:  The USCG also has a temporary separation policy that allows career minded 
service members the opportunity to take a sabbatical for up to 2 years following the birth or 
adoption of a child.  In effect, the member resigns her/his commission (officer) or is released from 
active duty (enlisted), and becomes a civilian with no benefits or privileges of the military.  This 
type of personnel action is treated the same as a permanent change of duty assignment and, for 
that reason, the position from which the member departs is filled by another service member and 
there is no provision nor expectation that the position be held open for the member's return. Upon 
return, members are integrated back into active duty via the normal assignment process. 


